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AGREEMENT 
This Agreement entered into this sf1 day of December 
2004, by and between the Town Board of the Town of Gates, 
County of Monroe and State of New York, hereafter referred 
to as the "Town" and the Keystone Club of the Gates Police 
Department, hereafter referred to as the "Club". 
WHEREAS, the Town and the Club as parties to this 
Agreement are desirous of entering into a written contract 
with respect to salaries, wages, hours and other conditions 
of work, and 
WHEREAS, the Parties have reached certain 
understandings which they desire to confirm in this 
Agreement, 
NOW THEREFORE, in consideration of the following mutual 
covenants, it is hereby agreed as follows: 
PREAMBLE 
It is the policy of the Town to continue harmonious and 
cooperative relationships with its employees. This policy 
is confirmed by the provisions of the Public Employees Fair 
Employment Act granting public employees the rights of 
organization and representation in the determination of the 
terms and conditions of their employment. The purpose of 
this Agreement is to establish and maintain an orderly and 
constructive relationship between the parties hereto. This 
Agreement recognizes the legitimate interest of the members 
of the Club to participate through collective bargaining in 
the determination of the terms and conditions of their 
employment and to promote fair and reasonable working 
conditions. 
ARTICLE 1 
RECOGNITION 
Section 1: Negotiating Representative 
The Town recognizes the Club as the sole and exclusive 
negotiating representative for all employees described in 
Article 2 for the purposes of collective bargaining and 
processing of grievances for the maximum period defined in 
the Taylor Act. 
Section 2: Dues Checkoff 
The Town shall deduct from the wages of employees and 
remit to the Club regular membership dues on behalf of those 
employees who have signed authorizations permitting such 
payroll deductions. 
Section 3: Agency Shop 
The parties recognize that this is an Agency Shop 
Agreement. It is understood that each employee who is a 
member of the bargaining unit herein above defined, but is 
not a member of the Keystone Club, Gates, New York, shall be 
liable to contribute to said Club as representative costs, 
an amount equivalent to Club dues as are from time to time 
authorized, levied, and collected from the general 
membership of the Keystone Club. 
The Town agrees to deduct an amount equal to the normal 
monthly dues paid by Club members from the earnings of each 
said employee who is not a Club member as their 
representative costs. 
Section 4: Indemnification 
If the Town has complied with its obligations under 
these sections, the Club shall indemnify and hold the 
employer harmless against any and all claims, suits, orders, 
or judgments brought or issued against the Town as a result 
of the action taken by the employer under the provisions of 
this section. The Town shall not be indemnified for any 
acts of theft of funds, misrepresentation, or embezzlement 
which its agents or employees participate in, pursuant to 
the above section, unless said employees are members of the 
Town of Gates Police Department. 
Section 5: No Strike 
The Club affirms that it does not assert the right to 
strike against the Town, to assist or participate in any 
such strike or concerted activity or to impose an obligation 
upon its members to conduct, assist or participate in such a 
strike or concerted activity. 
ARTICLE 2 
COLLECTIVE BARGAINING UNIT 
The Unit shall consist of all Police Officers of the 
Department of the Town of Gates but shall not include the 
Police Chief, Lieutenants, part-time employees and seasonal 
employees. 
A part-time employee shall be defined as one who is 
regularly scheduled to work less than a normal workweek. 
A seasonal employee shall be defined as one whose 
position is not intended to be ongoing or one who is 
employed on a seasonal basis for a portion of the year only. 
A part-time or seasonal employee shall not replace any 
full-time employee who has been laid off. 
ARTICLE 3 
MANAGEMENT RIGHTS 
' The Town retains the sole and exclusive right to manage 
and direct its operations and work forces subject only to 
any specific limitations upon the exercise of these rights 
that may be set forth elsewhere in the Agreement. 
ARTICLE 4 
WORK DAY AND WORKWEEK 
The normal work week for employees engaged in "around- 
the-clock" operation shall be based upon four (4) days on 
and two (2) days off, which shall average 37.5 hours per 
week. 
The normal workweek for employees engaged in non- 
continuous operation shall be four (4) days on and two (2) 
days off, which shall average 37.5 hours. Employees engaged 
in non-continuous operation may elect to work five (5) days 
on and two (2) days off if such option is offered by the 
employer. 
A deviation from the four (4 ) days on and two (2 ) days 
off workweek may be necessary to effect a shift change. 
Deviation from the normal cycle due to any requested shift 
change by the employee shall not obligate the Town in 
respect to overtime compensation, and shall not result in 
any loss of pay or compensatory time off to the affected 
employee . 
ARTICLE 5 
COMPENSATION 
Section 1: 2005 
Effective January 1, 2005, the Town agrees to a three 
percent (3%) wage increase, to all employees as reflected in 
Appendix "A" of this agreement. 
Section 2: 2006 
Effective January 1, 2006, the Town agrees to a three 
percent (3%) wage increase to all employees as reflected in 
Appendix "A" of this Agreement. 
Section 3: Hired Outside Monroe County 
An employee being hired from outside the County of 
Monroe shall be considered in the same fashion as one coming 
off an open competitive Civil Service list, and shall begin 
employment at the starting salary. Base Salary is 
negotiable as long as the salary steps are reviewed by the 
new employee. 
section 4: Shift premium 
See Appendix B (page 3 9 )  
Section 5: Payroll Checks 
All additional pay, other than the member's salary as 
established in Appendix A or B, shall be issued in a 
separate check and in a timely manner as currently 
practiced. 
ARTICLE 6 
OVERTIME 
Section 1: Overtime Cormpensation 
Employees shall receive payment in cash or compensatory 
time off (at the option of the employee) at the rate of time 
and one-half (1 1/2) for hours actually worked in excess of 
the employee's scheduled hours of work. There shall be no 
work time credited unless such time exceeds fifteen (15) 
minutes in any workday. 
Section 2: Minimum Recall Pay 
Whenever an officer is recalled to duty outside of 
normal duty hours, said officer will be guaranteed two hours 
pay at said overtime rate 
Section 3: Cancellation of Recall Duty 
Whenever an officer is recalled to duty outside of 
normal duty hours, said officer must be notified of duty 
cancellation at least 24 hours, prior to said duty. If 
cancellation is not made within that time, the officer shall 
be paid two hours at straight time. No officer shall be 
made to work when such court, hearing or other detail has 
been canceled. 
Section 4: Regularly Assigned Shifts 
The minimum guarantee shall not apply if the recall 
duty is immediately prior to or immediately following the 
employee's regularly assigned hours of work. Recalled duty 
immediately prior to or following the employee's regularly 
assigned shift will be paid at the overtime rate. 
Section 5: Training 
Payment at the rate of straight time .or overtime, if 
applicable, shall apply for all time spent by an employee in 
an authorized training session. The Town agrees to maintain 
range Re-Certification training to a maximum of one (1) hour 
training sessions, paid at time and one half. 
Section 6: Workers Compensation Hearings 
Time spent by an employee outside of working hours in 
respect to medical care for an on-the-job injury or in 
Workers Compensation hearings shall be without compensation. 
Section 7: Medical Care 
When an Officer reports an on-the-job injury and the 
Officer is not willing to seek medical care on a voluntary 
basis, the Officer in charge shall exercise his best 
judgment in deciding whether to direct the Officer to seek 
medical care. The directive of the Officer in charge shall 
not be unreasonable or arbitrary. 
Section 8: Option of Cash or Campensatory 
All employees covered by this Agreement shall have the 
option of taking overtime pay in cash or in compensatory 
time off, to be computed at the appropriate rate. 
Compensatory time off may be taken in lieu of cash payment 
for overtime, provided there is no violation of Section 7 
(k) of the Fair Labor Standards Act. 
Section 9: Time Off 
When approved by the Chief or his designee, no employee 
shall take more than one hundred forty-four (144) hours 
compensatory time off within any calendar year. No employee 
may carry over more than one hundred forty-four (144) hours 
of compensatory time off from one period to another without 
the permission of the appropriate command officer. No 
employee shall cash in more than 36 hours of compensatory 
time off from the previous quarter. 
Section 10: Payment 
Overtime will be credited and paid, as accrued, on a 
quarterly basis. Payment shall be made within thirty-three 
(33) days following the end of the quarter in which the 
overtime was accrued. The payment shall be made following 
approval by the Chief of Police, and any dispute arising 
therefrom concerning payment under this Article shall be 
resolved through the grievance procedure. If the Town fails 
to pay to the employees earned overtime within thirty-three 
(33) days following the end of the quarter in which the 
overtime was earned, each employee shall receive four (4) 
hours of compensatory time credit for each day beyond 
thirty-three (33) days of delayed overtime payment. 
Section 11: Fair Labor Standards Act 
Nothing contained in this ~rticle shall be violative of 
the Fair Labor Standards Act. If the Act, as it applies to 
states and political subdivisions thereof, is modified or 
rescinded, this Article shall be subject to re-negotiations. 
Section 12: Light Duty 
While an employee is working light duty, overtime will 
not be paid if the time worked falls within the employee's 
regular tour of duty. 
ARTICLE 7 
LONGEVITY 
Section 1: Length of Service 
Effective January 1, 2003, longevity will commence 
during the calendar year of the members completion of their 
third year of full time service as a Police Officer. 
Employees covered by this agreement shall receive $100.00 
per year, based on the schedule below: 
Lensth of Service Lonsevi tv 
After completing 3 $100 per year with 
years, through 16 years maximum of $1,200 
17 years 
18 years 
19 years 
20 years 
Section 2: Credited 
Longevity shall be credited, for payment purposes, on 
January lst and shall be paid by separate check in a lump sum 
in Payroll #25 of each year, or upon retirement. 
Section 3: Eligibility Year 
An employee's longevity eligibility year shall be 
defined as having reached their anniversary date at any time 
during the calendar year for which longevity is being 
computed. 
Section 4: Previous mloyment 
Credit shall be given for previous full-time sworn 
police service within New York State. 
ARTICLE 8 
PARKING 
The Town will reimburse all employees for legal parking 
charges incurred in the pursuit of duties. 
Said payment shall be made upon presentation of the 
receipt for such parking disbursements and shall be made 
upon proper authorization to the Town Clerk. 
ARTICLE 9 
HOLIDAYS 
Section 1: Recognized Holidays 
Each employee covered under this Agreement, except 
those employees whose work assignments include all holidays 
off, shall receive thirteen (13) paid holidays per year. 
Payment for the holidays shall be made in one lump sum which 
shall be paid in Payroll #24 of each calendar year. 
The holidays covered by this -Agreement are: 
1. New Year ' s Day 
2. Lincoln's Birthday 
3. Washington's Birthday 
4. Good Friday 
5. Easter Sunday 
6. Memorial Day 
7. July4th 
8. Labor Day 
9. Columbus Day 
10. Veterans' Day 
11. Thanksgiving Day 
12. Christmas Day 
13. Police Memorial Day 
Section 2: Light Duty 
The employer may request an employee who is assigned to 
light duty work to take the holiday off. If the employee 
agrees and takes said holiday off, then said holiday will be 
subtracted from the lump sum payment for that employee. 
Section 3: Non-Duty Related 
If an employee is off on a holiday due to a non-duty 
related illness or injury, the said holiday shall be 
subtracted from the employee's lump sum payment. 
If an employee reports off sick due to a non-duty 
related illness or injury, on his/her last scheduled work 
day, immediately prior to a holiday he/she was not scheduled 
to work, said day will be subtracted from the employees lump 
sum payment. In any event, should the employee work on 
the holiday, he/she will not suffer the loss of any pay. 
This provision shall only apply to the holidays set forth 
below: 
1.Memorial Day 
3.July Forth 
5.Christmas Day 
2.Thanksgiving Day 
4.Labor Day 
6.New Years Day 
ARTICLE 10 
VACATION 
Section 1: Length of Service 
Each employee covered by this Agreement shall earn a 
vacation with pay based upon the following schedule: 
LENGTH OF SERVICE LENGTH OF VACATION 
Upon employment 1 day per month - maximum 
6 days. 
January 1st following hire date 14 working days 
Is t anniversary 14 working days 
2nd anniversary 16 working days 
3rd anniversary 16 working days 
4th anniversary 21 working days 
5th anniversary 21 working days 
6th anniversary 21 working days 
7th anniversary 21 working days 
8th anniversary 21 working days 
9th anniversary 21 working days 
10th anniversary 21 working days 
11th anniversary and thereafter 27 working days 
Section 2: Calculation 
Vacation time for each employee shall be calculated on 
January 1st of each calendar year. For purposes of 
calculating vacation time, each employee whose anniversary 
date falls within the calendar year for which vacation time 
is being computed, shall be given credit towards "length of 
service" on January 1. Credit shall be given for previous 
police employment in another town, village, or city within 
the county pursuant to Town Law, Section 153. Vacation time 
shall be taken within the year unless otherwise agreed to by 
the Chief of Police. 
Section 3: Accumulation of Vacation 
An employee who intends to carry over vacation days 
from one calendar year to another must notify the Chief of 
Police of his intention to do so prior to December 1. 
Employees may not carry over more than six (6) vacation days 
per year. 
Section 4: Choice of Vacation 
Choice of vacation time shall be decided by virtue of 
rank and seniority providing the employees post their 
vacation preferences no later than March 1st of each year, 
and provided further that there is no interference with the 
proper operation of the Police Department. 
Section 5: Payment In Lieu Of 
Employees are entitled to actual vacations and no 
employee will be paid money in-lieu of vacation time, except 
upon retirement. 
Section 6: Selection 
Preference for vacation shall be made by virtue of rank 
and seniority by March 1st for the first ten (10) working 
days of earned vacation. After each employee has made the 
preference selections, the balance of earned vacation shall 
be scheduled by virtue of first come/first served basis, 
except that all members who have selected any preference 
selection days which conflict or overlap other member's 
preference selection on the same platoon, shall be notified 
by the department no later than March 15th. Those members 
shall have until April 1st to re-schedule their preference 
selections. If the Town fails to notify by March 15th of a 
possible conflict, then all members who have selected the 
conflicting preference days shall be granted those days off. 
The Town further agrees to post all preference vacation 
selections by April 1st of each year. 
When more than command officer applies for a vacation 
day off, the second time off request shall only go to a 
command officer when no other patrol officer has applied for 
said day off. 
Section 7: Cancellation 
When an employee has requested and has been granted a 
vacation period, such vacation may not be canceled either by 
the employee or the employer, unless an emergency is 
declared by the Chief of Police or the employee gives at 
least two days cancellation notice, such cancellation is 
approved by the Chief of Police. 
Section 8: Number Allowed Off 
1) 7:00 AM - 3:00 PM & 3:00 PM - 11:OO PM Shifts: 
When there will be not less than three road patrol 
members remaining on duty, the Town will allow two members 
off on vacation or comp time, unless emergency operational 
needs dictate otherwise. 
2) 11:OO PM - 7:00 AM Shift: 
The Town will allow two members off at any one time, as 
provided for below: 
A. For a maximum of six days per month, on Thursday, 
Friday and Saturday, when officer are available for 
overtime, the Town will engage in overtime coverage as 
follows : 
Thursday - 3 hours 
Friday - 4 hours 
Saturday - 4 hours 
B. Between Sunday and Thursday, the Town may engage in 
the payment of overtime to cover reduced work force, when 
operational needs dictate. 
C. For vacation other than preference days, a member 
out on long term illness or injury (30 days or more) will be 
considered as an absence disallowing the granting of a 
second member's request for time off. Long term illness or 
injury will not negate approved vacation preference days. 
D. This provision shall be a subject of negotiations 
for the successor agreement to the 1 9 9 5 - 9 6  agreement and 
then may also be submitted to interest arbitration in the 
event of an impasse being declared by either party. 
Section 9: Written Request 
The Chief of Police shall act on a written request for 
time off within three (3) days following such request. 
Section 10: Absence for Purpose of Canceling 
If time off has already been authorized, the following 
shall not be considered as absences for the purposes of 
canceling the approved time off: 
Bereavement leave 
Maternity leave 
Reciprocal rights release time 
One long-term illness (30 days or more) 
Approved leave of absence 
Section 11: Cancel Previous Approved Request 
In the event more than one employee is absent as a 
result of any of the foregoing listed items, the Chief shall 
have the right to cancel the second previously approved 
request for time off. When said absence causes the staff 
level to fall below that listed in section 8-1 above. 
Section 12: Request for Vacation and Comp. Time Off 
When an Officer requests time off, the following shall 
not be considered as absences for the purpose of denying the 
requested vacation and compensatory time off. 
1. One long-term illness (30 days or more) 
2. Approved leave of absence 
Section 13: Conversion 
All members will have the option of converting one (1) 
vacation day per quarter to eight (8) hours of compensatory 
time which will be added to the member's compensatory bank 
immediately. This conversion shall take place during the 
quarterly audit. 
Once a member has chosen to convert vacation time to 
compensatory time, said compensatory time shall be 
considered the same as other compensatory time earned and 
shall be subjected to the same policies and guidelines that 
are contained in this master agreement. 
Section 14: Light Duty 
Any member working light duty hours, as specified in 
Article 11 Section 2 of this agreement, requesting the full 
four hours of light duty off will be required to use a full 
vacation day or eight hours of compensatory time. 
ARTICLE 11 
SICK LEAVE 
Section 1: Sick Leave Permitted 
All employees covered under this Agreement shall be 
permitted continued sick leave for any illness or injury not 
sustained in the line of duty which prevents the full or 
partial performance of duty. 
Section 2: Light Duty 
An employee may not be assigned to work more than four 
(4) hours of light duty in any day and any employee assigned 
to light duty will maintain their normal work day and work 
week as described in Article 4 of the collective bargaining 
agreement between the Gates Keystone Club and the Town of 
Gates. 
An employee working light duty will be assigned to work 
said light duty during one of the following four (4) hourly 
blocks : 
A. 10:OO a.m. to 2:00 p.m. 
B. 2:00 p.m. to 6:00 p.m. 
C. 6:00 p.m. to 10:OO p.m. 
If an employee working the 7 AM - 3 PM shift is 
assigned to light duty, he or she will work the light duty 
assignment between the hours of 10:OO AM and 2:00 PM. If a 
second employee from the same shift is assigned to light 
duty, he or she will work the next available four (4) hour 
block closest to his or her normal working hours. 
If an employee working the 3 PM - 11 PM shift is 
assigned to light duty, he or she will work the light duty 
assignment between the hours of either 2:00 PM - 6:00 PM or 
6:00 PM - 10:OO PM as assigned by the Chief of Police or his 
designee. In the case that these two shifts are already 
being worked by other employees assigned to light duty, the 
Chief of Police may assign the third employee working light 
duty to the 10:OO AM - 2:00 PM shift if no other employee is 
assigned at that time. 
If an employee working the 11:OO PM - 7:00 AM shift is 
assigned to light duty, he or she will have the choice of 
working any one of the three (3) four-hours light duty time 
blocks that are not currently assigned to another employee 
working light duty at that time. 
Light duty shift assignment hours will be determined by 
means of choice to the first person assigned to light duty 
if two or more employees from the same shift become assigned 
to light duty. The employees may mutually agree to switch 
light duty hours. 
If an employee is assigned to light duty hours that are 
not within his normal working hours due to a second employee 
having already been assigned those hours, this employee will 
be reassigned to the light duty hours within his normally 
assigned hours when they become available. 
An employee who is assigned to light duty due to 
pregnancy will not be a factor in the assignment of other 
employees being assigned to light duty. 
The Chief of Police, indicating a specific need, in 
writing, of the Gates Police Department may assign an 
employee to adjust the light duty hours to accommodate this 
specific need and only for the duration of said need. (EX. 
Using an employee to assist during a major investigation, or 
when physically able, to process prisoners during court 
night) The member shall have the right to show, in writing, 
and the Town will consider, a demonstrable hardship to this 
adjustment, resulting in the use of the previous provisions 
within this section. (EX. babysitting hardship) The previous 
provisions of this section shall be used when no specific 
need exists. 
Section 3: Time Worked 
Time worked, whether on light or full duty, will be 
considered time worked and not credited to sick time. 
An employee who goes on light duty status, due to a 
non-duty related illness or injury and does not miss any 
work time, will not be charged for any sick days. However, 
he/she will be charged for an occasion of sickness, subject 
to the provisions of section 10 of this article. The Town 
will, for it's own record keeping purposes, charge the 
employee a 1/2 sick day, for each day on light duty. Said 
charge will not impact the employee in relation to sections 
10 or 14 of this article. 
Section 4: Entitlement 
All full-time employees shall be entitled to sick 
leave. Employees shall be entitled to full pay for such 
period as shall not exceed 180 calendar days within the 
year. 
Section 5: New mployees 
A new employee shall not accrue sick leave credits 
until he has completed three ( 3 )  months of employment with 
the Town. 
Section 6: Days Off or Holidays 
An employee on sick leave is considered to be 
continually on sick leave until he returns to duty, 
regardless of scheduled days off or holidays accruing during 
such sick leave. 
Section 7: Reporting 
When absence is required under the provisions of this 
Article, the employee shall report the illness or injury to 
the Department or a commanding officer within two hours 
prior to his normal starting time or as soon as possible 
thereafter. In case of failure to report within the time 
limit stated, unless for reasons satisfactory to the 
Department, the absence shall not be considered sick leave, 
but may be considered time off without pay. 
Section 8: Physician's Statement 
A written statement by an attending physician showing 
incapacity and/or inability of the employee to perform his 
full duties shall be filed with the Chief of Police in cases 
where the duration is of more than two (2) consecutive days. 
The physician's statement shall specify any restrictions to 
the employee's full performance of duty. Such statement 
shall be submitted to the Chief no later than the fifth 
business day following the commencement of such incapacity. 
The physician's statement must specify whether or not the 
employee 2s physically and mentally able to perform light 
duty. If the Physician's statement does not show the 
reason for the incapacity and/or inability of the employee 
to perform his/her full or light duty then the Club agrees 
to pay for the Town ordered examination as referenced in 
section 12 of this article. 
Section 9: Additional Physician's Statement 
In the event of continued absence beyond five (5) days, 
the disabled employee shall submit an additional statement 
by the attending physician no later than ten (10) days 
following the first date of disability, and on each 
twentieth day thereafter -- setting forth the same 
information as that contained in the first statement 
submitted by the physician. 
Section 10: Forfeit Vacation 
~n employee absent from duty five (5) or more separate 
occasions, or absent from duty for a total of one hundred 
twenty (120) days during any calendar year as a result of 
illness or injury not sustained in the line of duty, may 
forfeit vacation time for the next year in proportion to the 
lost time, at the discretion of the Chief of Police. This 
decision may be reviewed by the Town Board upon the 
employee's request. 
Section 11: Minimum Guarantee 
Every employee shall be eligible for at least five (5) 
days' vacation regardless of lost days as a result of this 
Article. 
Section 12: ~edical Examination 
If the Town requests a medical examination relating to 
the illness or injury which caused the employee's absence, 
prior to the employee's returning to work, the Town shall 
pay for such examinations. The employee shall continue to 
pay for medical proof of illness where proof is ordered by 
the Town. 
Section 13: Leave of Absence 
A leave of absence without pay, not to exceed one year, 
may be granted to an employee by the Town Board upon the 
employee's request. 
Section 14: Unused Sick Time 
When an employee is absent from duty four or less times 
during a calendar year, any unused sick days shall be 
credited as compensatory time on January 1st of the 
following year. 
For the purposes of this section only, a sick day shall 
be defined as a sick absence from duty that did not require 
a physician statement, pursuant to Section 8 of this 
article. 
This compensatory time credited to the employee, will 
be subject to all of the provisions of Article 6 with the 
following exceptions: 
1) The officer may cash out no more that 32 hours (four 
days) of compensatory time. 
2) Said compensatory time shall be in addition to the 
provisions of Section 9 limitations in Article 6. Said 
time shall be used by the 3oth of April of the same calendar 
year. 
ARTICLE 12 
SERVICE-CONNECTED INJURY 
Not withstanding any other provision of this Agreement, 
any employee who suffers a service-connected injury or 
illness which is subject to Section 207-C of the General 
Municipal Law will continue to receive all rights, benefits, 
and privileges which are currently in effect. 
ARTICLE 13 
EDUCATIONAL BENEFITS 
Section 1: Tuition Payment 
The Town will pay the cost of tuition only for 
employees enrolled in a Criminal Justice Program at 
Brockport State University or Monroe Community College. 
Tuition reimbursement will not exceed the actual number of 
hours necessary for an Associate Degree. 
Each employee shall submit a letter indicating that he 
is attending the courses. The employee shall receive 
twenty-five percent (25%) of the said tuition, upon 
presentation of a receipt for the tuition. The employee 
shall receive the outstanding seventy-five percent (75%) at 
the end of the school semester, upon proof of a passing 
grade. 
Section 2: Other Payment 
The Town shall not be liable for the aforementioned 
tuition if such reimbursement is made available through 
another agency of the Federal, State, or other local 
government. 
Section 3: Incentive 
Each employee shall be paid as an incentive for 
attending school and satisfactorily obtaining a Criminal 
Justice degree, $250 annually in addition to any other 
compensation received under this Agreement upon completion 
of thirty (30) credit hours towards a Criminal Justice 
degree. An employee shall receive an additional $250 upon 
the completion of sixty (60) credit hours or the receipt of 
a Criminal Justice degree (A.A.S.). An employee shall 
receive an additional $125 upon completion of a Bachelor's 
degree in Criminal Justice. 
Employees who are receiving the monetary incentive for 
a Bachelor's degree in a discipline other than Criminal 
Justice, as of December 31, 1990, shall continue to receive 
such monetary incentive. 
ARTICLE 14 
HEALTH INSURANCE 
Section 1: Coverage 
All employees covered by this Agreement may, by 
application, become members of the Health Insurance Plan 
presently in effect which includes (a) Blue Cross/Blue 
Shield, including the Blue Million Plan***, (b) Out-Patient 
Rider, (c) Three-in-One Rider (In-Hospital Visit, Emergency 
First Aid, Lesion Rider), Maternity Service Rider and Paid- 
in-Full Obstetrical Service Rider and Five Dollar Co-pay 
Drug Prescription Rider, Blue Choice, Preferred Care. 
***Effective January 1, 2005 no newly hired employee will be 
eligible for the Health Insurance Plan known as the Blue 
Million Plan.*** 
Section 2: mgloyee/Retiree Death 
The Town will continue to pay premiums for the 
aforementioned Health Insurance for the family of a deceased 
Town employee or retiree covered under this Agreement. This 
agreement shall also cover any retiree who is currently 
eligible for health insurance under the Keystone Health and 
Welfare Fund Plan. It is understood that the Keystone 
Health and Welfare Plan will be dissolved effective as of 
January 1, 1 9 9 7 .  The Town's participation in the Keystone 
Health and Welfare Fund Plan will cease as of December 31, 
1 9 9 6 .  
A. The Town's health insurance coverage will be 
extended for one (1) year, for every year of 
service the deceased employee had with the Gates 
Police Department. This coverage will apply to 
the deceased employees eligible dependents for a 
minimum period of five (5) years and a maximum 
period of twenty-five (25) years. 
B.  Said health insurance will be extended to the 
deceased employee's spouse and/or dependents for 
ten (10) years after the death of a retired 
employee, or for the balance of the retiree's 
twenty-five (25) year health insurance coverage, 
whichever is less. 
Section 3: Retiree Benefits 
The Town will continue to pay one-hundred percent 
(100%) of the premium for the aforementioned Health 
Insurance for twenty-five (25) full years upon the 
retirement of an employee who has completed twenty (20) 
years of police creditable service. The Town further agrees 
to provide said coverage to an employee that leaves the 
Gates Police Department on a line of duty disability for a 
maximum period of twenty-five (25) years. The Town shall 
also provide said coverage to an employee who leaves the 
department due to ordinary disability for a maximum period 
of twenty-five (25) years, provided such employee is vested 
in the Police Retirement System. This coverage also 
includes all current retirees who were eligible for health 
insurance coverage under the Keystone Club Health & Welfare 
Fund Plan and who retired subsequent to the implementation 
of the Keystone Club Health & Welfare Fund Plan. 
The town also agrees to pay for equivalent (dollar 
amount) health care coverage for those retirees who move out 
of New York State. The Town will be obligated to pay only 
the equivalent (dollar amount) group rate amount for the 
health care option chosen at the time of retirement. Proof 
of coverage will be provided to the Town. 
The Town shall not be required to provide the 
aforementioned insurance when an equal health insurance plan 
is available, through another employer of either the retired 
member or his/her spouse at no cost to the member. If said 
health insurance is available, but requires an employee 
contribution, the Town retains the option of making the 
member's contribution or retaining the member on the Town 
plan. Whenever possible, the contribution shall be made 
directly to the provider of the coverage. A retiree who has 
been covered by another employer, spouse plan, etc. who 
returns to the Town group plan, shall only be provided 
coverage for the remaining balance of the twenty-five (25) 
years' coverage. Every year the retiree was covered on said 
other plan will be counted as though he/she were utilizing 
the Town's group coverage. 
Section 4: Group Plan 
The Town will permit the persons stated above in 
Sections 2 and 3 of this Article to continue in the group 
plan provided by the Town, after said coverage is no longer 
paid by the Town. They may continue in said plan, providing 
that the amount of money necessary to cover the 
aforementioned health insurance is paid on dates specified 
by the Town. The Town will notify the member and the 
Keystone Club in advance of the dates on which payment is 
due. Failure by the member to remit payment when due may 
serve to cancel the member's health insurance coverage 
provided by the Town. 
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Section 8: Alternate Health Coverage 
Current active employees may elect to secure medical 
benefits which are substantially equal to the coverage as 
set fourth in section 1 of this article. 
Such election may be made no later than one hundred 
eighty (180) days following commencement of employment or 
within the open enrollment period of the Town. 
An employee electing alternate health insurance 
coverage may revert to Town coverage once per calendar year. 
In the event an employee wishes to revert to Town coverage, 
he shall be required to give the Town ten (10) days notice. 
The Town will effect the transfer within ten (10) days 
following receipt of notice from the employee. 
A n  employee electing alternate coverage shall, during 
the month of February, be paid fifty percent (50%) of the 
health insurance premium which would have been paid by the 
Town, had the employee not elected to receive alternate 
coverage. 
Section 9: Flexible Spending Account 
Effective January 1, 2005, the Town will reimburse each 
member $200.00 for any medical, dental or other health 
related expense that the member or the member's family has 
accrued during the calendar year. The Town will reimburse 
each member for expenses in the month of April. (note: this 
section was reduced from $550.00 to $200.00 during the 2005- 
2006 negotiations for the purpose of maintaining our current 
health insurance. This section was reduced from $700.00 to 
$550.00 during the 2003-2004 negotiations to offset the 
rising health insurance costs) 
The parties will explore additional legally permissible 
applications for this fund. 
Section 10: Arbitrability 
In the event interest arbitration is no longer 
available, the parties agree that this Article shall be 
subject to a "binding arbitration" by an available PERB 
arbitrator. If no PERB arbitrator is available, the parties 
may use another person who has been mutually agreed to. The 
parties shall choose said arbitrator in a manner similar to 
the current interest arbitration process. 
ARTICLE 15 
DENTAL INSURANCE 
Effective January 1, 1991, the Town will provide the 
Blue Cross Smile Saver Dental Insurance Program, Option #I, 
which provides for one hundred percent (100%) preventative 
care coverage at no cost to the employee. 
ARTICLE 16 
FALSE ARREST INSURANCE 
In the event a civil action is brought against a Police 
Officer in the performance of his duty covered under this 
Agreement for a false arrest, malicious prosecution, abuse 
of process, negligence, assault or battery, the Town shall 
provide a defense to said Police Officer and pay for any 
reasonable expense incurred as a result of such action. In 
the event said Police Officer desires to have counsel of his 
own choosing other than counsel provided by the  own, then 
he shall do so at his own expense. 
The Town shall not be obligated to provide such a 
defense or indemnify the Officer where a court of competent 
jurisdiction determines that an Officer was acting outside 
the scope of his duties. 
ARTICLE 17 
SAFETY STANDARDS 
The Town hereby affirms its desire to provide to its 
employees equipment which does not pose a threat to the 
health and safety of the employees or the public, and the 
employees agree to care for the equipment supplied by the 
Town. 
The Club agrees to bring to the attention of the Town, 
through the chain of command, any condition which does not 
conform to the above statement. 
The Town will promptly take appropriate available 
action, if necessary, to correct the situation and notify 
the Club of any actions taken. 
ARTICLE 18 
BEREAVEMENT LEAVE 
Full-time employees will be allowed up to four (4) 
working days leave with pay due to death in the employee's 
immediate family as defined below. One day's leave shall be 
allowed in the event of the death of any other relative not 
set forth below. Said absence must be reported to the 
immediate superior or a commanding officer on the first day 
of such absence. 
Upon request, the employee shall submit to the Chief of 
Police a notice of death or other evidence attesting to the 
validity of such absence. This shall apply only to persons 
outside the immediate family. 
Immediate family shall include mother, father, spouse, 
child, brother, sister, grandmother, grandfather, mother-in- 
law, and father-in-law of the member. 
ARTICLE 19 
RETIREMENT PLAN 
Section 1: Plans 
The Town agrees to make available to members of the 
Club covered by this Agreement, the Retirement Plan known as 
the Section 384, 384(d), 384(e), 384(f), 
375(~),375(e),375(g) or 375(i) Retirement Plan of the New 
York State Retirement and Social Security Law. 
The Club agrees to pay $266,000.00 for the retirement 
plan known as 384-(e) when the bill becomes due, but not 
before the conditions of the Gates Keystone Health Insurance 
Fund Agreement and Declaration of Trust are met and no later 
than March 31st 1999. The Club also agrees to pay the 
$266,000.00 as long as the initial past service cost of the 
plan does not exceed $460,000.00. The Club and the Town 
agree to reopen negotiations if the initial past service 
cost exceeds $460,000.00. 
The Town also agrees to re-open negotiations with the 
Club during the 1999-2000 contract years if legislation is 
passed with regards to the Retirement Plan known as "DROP", 
also known as the Deferred Retirement Option Plan. 
Section 2: Town's Contribution 
The Town agrees to pay 100% of each employee's 
contribution, if permitted by law, to the State Employment 
Retirement System on behalf of each member of the unit 
covered by this Agreement regardless of which plan such 
employee shall elect. 
Section 3: Salary Rider 
The Town shall provide Section 302.9 (d) one year final 
average salary rider to members of the unit who are 
qualified for said benefit. 
Section 4: Death Benefit Insurance 
The Town shall continue to pay the premium for 
providing to each employee covered under this Agreement a 
minimum guaranteed death benefit insurance policy issued in 
conjunction with the N.Y.S. Retirement System, Section 
360(b), which amount shall be three years' salary, not to 
exceed twenty thousand dollars ($20,000). 
ARTICLE 20 
CLOTHING AND EQUIPMENT 
Section 1: Payment 
The Town agrees to pay for and provide all uniforms and 
equipment necessary and required for the proper performance 
of duties of the employees covered by this Agreement. 
Section 2: Repairs, Replacement 
The Town shall pay for repairs to all uniforms and 
equipment damaged by normal wear and tear while on duty. 
The cost of said repair must exceed $10.00 to be eligible 
for reimbursement. Any item damaged or lost due to 
carelessness of the employee shall be replaced or repaired 
by the employee. Effective January 1, 2005, the Town agrees 
to grant a clothing allowance to all employees of the 
department in an amount of $600.00 per year, which will be 
paid by voucher by December 15th. 
Section 3: Partial Duty 
The annual payment shall be reduced by one-twelfth 
(1/12) monthly, beginning after an employee has not been 
engaged in full or partial duty for one (1) full calendar 
month due to an injury or illness which is not job related. 
Section 4: Maintenance 
The employee shall be required to keep his uniforms 
clean and neat at all times. The Town agrees to supply to 
each patrol vehicle a flashlight and batteries. Officers 
agree to exercise reasonable care to these items. 
Section 5: Eyeglasses, Watches 
The employer agrees to repair or replace an Officer's 
prescription eyeglasses and watches when damaged in the 
performance of duty, providing the situation causing the 
damage is promptly reported and properly documented. The 
Town's financial obligation in respect to damage shall not 
exceed seventy-five dollars ($75) for each item. 
section 6: Body Armor 
If and when the New York State Division of Criminal 
Justice Services promulgates replacement standards for soft 
body armor, the Town agrees to implement those standards, 
effective with the following adoption of the Town budget. 
If a vest is struck by a bullet, the vest will be replaced. 
Section 7: Payment Date 
The employee shall be paid by December 15th. 
Section 8: Field Training Officers 
An employee acting as a field training officer for at 
least one month within a twelve month period will be paid 
four hundred dollars ($400.00) in pay period twenty-four 
(24). An employee acting as a field training officer for at 
least two weeks within a twelve month period will be paid 
two hundred dollars ($200.00) in pay period twenty-four(24). 
ARTICLE 21 
SENIORITY 
Section 1: Town Law 153 
The employee's seniority shall commence on the date of 
appointment as a Police Officer pursuant to Town Law Section 
153 and Civil Service Law Section 70. 
Section 2: Preference 
Preference for shift assignments within the Patrol 
Division shall be determined in the following manner: Each 
member of the Patrol Division will notify the office of the 
Chief of Police by November 15th of his preference for shift 
assignment for the following calendar year. 
An employee shall not exercise his shift preference in 
excess of once per year in the above manner. The Chief of 
Police shall have posted on the Police Bulletin Board and 
notify the Officers involved of his action, which include 
shift assignment and respective work wheel, no later than 
December 15th. The assignments shall become effective no 
later than January 15th. 
Section 3: Determination 
Preferences for shift assignments will be determined 
by : 
- Seniority 
- Date of appointment to the Gates Police 
Department 
- Experience 
- Needs of the Department 
- Qualifications 
- Performance 
- Special training and skills 
Section 4: Disciplinary Reasons 
In all cases, the assignments shall be made compatible 
with the proper operation of the Police Department. In "no 
event shall a shift assignment be made for disciplinary 
reasons. If all of the above factors are equal, seniority 
shall prevail." 
ARTICLE 22 
RECIPROCAL RIGHTS 
Section 1: Designated Representatives 
The Town recognizes the right of employees to designate 
representatives limited to no more than three (3) members on 
release time, to appear on their behalf to discuss salaries, 
working conditions, grievances and disputes as to the terms 
and conditions of the contract. Such employee 
representatives shall be permitted to appear at public 
hearings before appropriate municipal organizations on their 
own time. Said representatives shall be dressed in civilian 
clothing. The Club will give the names of their 
representatives and attorney to the Town each year when they 
are designated, and promptly notify the Town of any changes 
in representatives or attorney when such changes are made. 
Section 2: Bulletin Boards 
Subject to the approval of the Police Chief, the Club 
shall have the right to post notices and communications 
relative to police business of the Club on the bulletin 
boards maintained in the police squad room. Such approval 
shall not be unreasonably withheld. 
Section 3: Conventions and Meetings 
The President and First Vice-president or a delegate of 
the Club, at the President's option, are designated to 
attend the annual state-wide pre-convention and convention 
of the Police Conference of New York, Inc. or the (NAPO) 
National Association of Police Officers Convention (one or 
the other convention) and not more than six (6) other 
P.C.N.Y. meetings annually, pursuant to their obligations as 
officers or delegates of the Bargaining Unit herein, and 
shall be permitted a reasonable amount of time to exercise 
this right. One representative of the Club shall also be 
released to attend two (2) additional P.C.N.Y. meetings 
yearly. The President of the Club, or his designee, shall 
be permitted free time from his regular duties to attend 
P.C.N.Y. and Monroe County PBA meetings. The rights 
extended hereunder to the members of the Club shall be done 
at their own expense and without reimbursement for expenses 
and written notice of intent to attend meetings shall be 
submitted to the Chief of Police 72 hours in advance, who 
shall acknowledge such receipt. 
Section 4: Same Shifts 
Not more than one (1) representative from the same 
shift shall be permitted release time for the purpose of the 
six (6) P.C.N.Y. meetings mentioned above. 
Section 5: ~egotiating Committee 
The Club Negotiating Committee (limited to three (3) 
Officers) shall also have reasonable release time to attend 
negotiating sessions with the Town. 
Section 6: Accident Disability Retirement 
The Town shall consider its Officers on duty when 
pursuing the rights under this Reciprocal Rights Article for 
purpose of accident disability retirement, unless the state 
authorities shall deem otherwise. 
ARTICLE 23 
BILL OF RIGHTS 
To insure that the rights of the members are protected 
regarding this Agreement, questions may arise from time to 
time concerning the actions of the members of the 
Department. Such questions may require prompt investigation 
by superior officers designated by the Chief of Police. To 
insure that such investigations are conducted in a manner 
conducive to good order and discipline, meanwhile observing 
and protecting the rights of each member of the force, the 
following rules of procedure are hereby established: 
Section 1: Interrogation . 
The interrogation of any Department member shall be at 
a reasonable hour, preferably when the member Officer is on 
duty, and during the daylight hours unless the exigencies of 
the investigation dictate otherwise. A determination as to 
the reasonableness of the hour shall be at the discretion of 
the investigating Officer. 
Section 2: Location 
Such interrogation shall be conducted at a location 
designated by the investigating Officer, usually at police 
headquarters. Said investigation shall not be made at 
member's home, if he so requests. 
Section 3: Identification 
The member shall be informed of the rank, name, and 
command of the Officer in charge of the investigation, as 
well as the name and rank of the Officer conducting the 
interrogation and complete identity of all persons present 
during the interrogation. 
Section 4: Nature of Investigation 
If known, the member will be informed of the nature of 
the investigation before any interrogation commences. I£ 
known, sufficient information to reasonably apprise the 
member of the allegations made should be provided. I£ it is 
known that the member being interrogated is only a witness 
in the matter, he shall be advised of the fact. 
Section 5: Rest Periods 
The interrogation shall be completed with reasonable 
dispatch, and reasonable respites shall be allowed. Time 
will also be provided for personal necessities, meals, 
telephone calls and rest periods. Any determination of the 
reasonableness shall be at the discretion of the 
investigating Officer. 
Section 6: Language 
The member shall not be subject to any offensive 
language, nor shall he be threatened with transfer, 
dismissal, or any other disciplinary punishment. No promise 
of reward shall be made as an inducement to answering 
questions. Nothing herein contained is to be construed as 
to prohibit the investigating Officer from informing the 
member that his conduct can become the subject of 
disciplinary action resulting in disciplinary punishment. 
Section 7: Representation 
In all cases where a member is to be interrogated 
concerning an alleged violation of Department Rules and 
Regulations which, if proven, may result in dismissal or the 
infliction of other disciplinary punishment upon him, he 
shall be afforded reasonable time and facilities to contact 
and consult privately with an attorney of his own choosing 
and/or a representative of the Club before being 
interrogated. An attorney of his own choosing and/or his 
representative of the Club may be present during the 
interrogation but may not participate in the investigation 
or interrogation, except to counsel the member. However, in 
such cases, the interrogation may not be postponed for any 
purpose for more than twelve (12) hours from the time of 
notification of interrogation. 
Section 8: Request for Consultation 
Requests for consultation and/or representation in 
administrative investigations shall be denied unless 
sufficient reasons are advanced, except the Officer will 
have the right granted him in Section 7 above. 
Section 9: Special Reports 
If known by the investigating Officer that a special 
report may result in disciplinary action against the member, 
no member will be ordered to write a special report 
regarding such disciplinary possible action unless he is 
informed by the investigating Officer of the reason for the 
report and that the report may result in disciplinary 
action. The member will be afforded reasonable time to 
consult an attorney before writing said special report. 
Such reasonable time shall be in the discretion of the 
investigating Officer, but shall not exceed twelve (12) 
hours from the time a special report is requested. 
Section 10: Copy of Special Report 
The member shall be provided with a copy of said 
special report. 
Section 11: Refusal to Answer 
The refusal of a member to answer pertinent questions 
concerning any non-criminal matter may result in 
disciplinary action. The Officer may consult with his 
attorney as specified in Section 9 above. 
Section 12: Miranda Warning 
In all criminal investigations the members must be 
given the Miranda warning prior to any interrogation. The 
Miranda warning, however, does not pertain to any 
departmental investigations in which disciplinary action may 
be taken. 
Section 13: Chemical Tests or Breathalyzer 
In the event a member is required to take a 
breathalyzer or chemical test for any reason, he is entitled 
to elect to have a representative of the Keystone Club or 
any other Police Officer of his own choosing, who is 
immediately available, present while said test is given. 
Section 14: Lie Detector 
In no event shall a member be ordered or requested to 
submit to a lie detector test. 
Section 15: Personnel Complaint 
Prior to interrogating an Officer or requesting a 
special report which may result in disciplinary action, the 
employer shall provide a personnel complaint form which 
contains, but is not limited to, the complaint filed against 
the Officer, the name of the claimant, and any other 
information which adequately apprises the Officer of the 
nature of the complaint filed against him. This form will 
not be required when an immediate supervisor is questioning 
a member regarding that member's immediate performance of 
duty. It is understood that this generally will be during 
the tour of duty. (A couple of examples would be - An 
officer who may report late for duty or who may not have 
responded to a particular call for service or is questioned 
about the actions taken at a call during that shift.) 
A complaint regarding a member's actions initiated by a 
citizen or other member of the Department who is not in the 
individual member's chain of command shall fall under the 
Complaint Form requirement. 
This section is not meant to limit or otherwise 
restrict any other section contained in this Article. 
DEFINITIONS: Immediate Supervisor shall be considered 
to be the on-duty Watch Commander, the Commanding Officer of 
Line Services or the Chief of Police. The immediate 
supervisor may also be the individual's regularly assigned 
command officer. Example - Officers assigned to C.I.D. or 
J.A.B., their respective command officers. 
Section 16: Arbitration 
Formal punishment shall be subject to Civil Service 
Law, Section 75, provided that if the Keystone Club Officer 
involved, and employer, all agree the arbitration provisions 
of this Agreement shall constitute a binding election and 
substitution for Section 75. A request for arbitration 
shall be made in writing within the time provided for 
answering charges served pursuant to Section 75, and of the 
written agreement of the remaining parties is obtained 
within five days thereafter, the parties shall follow the 
provision of Step 3 of the grievance procedure contained in 
this Agreement. 
ARTICLE 24 
GRIEVANCE PROCEDURE 
Each employee shall have the right to present his 
grievance to representatives of the Town free from 
interference, coercion, restrain, discrimination or 
reprisal, and shall have the right to representation in all 
steps of the grievance procedure. 
A grievance shall be defined as any claimed violation 
of an express provision of this Agreement. 
Pendency of a grievance shall in no way operate to 
impede, delay, or interfere with the right of the Town to 
take the action complained of. 
Section 1: Police Chief 
Step 1: A grievance as defined herein above between an 
employee and the Town shall be initiated in the first 
instance by the employee to the Police Chief within ten (10) 
business days following its known occurrence. 
A grievance shall stipulate the specific provision or 
provisions of the contract which are alleged to have been 
violated by the Town. 
The Police Chief shall serve a written reply to the 
aggrieved party or parties within five (5) business days of 
the submission of the grievance. 
Section 2: Town Supervisor 
Stew 2: In the event the grievance is not disposed of 
under Step 1, the aggrieved employee may request a review of 
the grievance with the Town Supervisor or his designee. 
Such request shall be submitted to the Town Supervisor in 
the same manner provided for in Step 1 of the grievance 
procedure within five (5) business days of the conclusion of 
Step 1. 
The Town Su~ervisor or his desicmee shall conduct an 
informal hearing at which all parties involved may present 
oral or written statements in support of their positions. 
The Town Supervisor or his designee shall serve a 
written reply to the aggrieved employee within five (5) 
business days following the close of the hearing. 
Section 3: Arbitration 
Step 3: In the event the grievance is not disposed of 
under Step 2 of the grievance procedure, the aggrieved 
employee may submit the grievance to arbitration in the 
manner provided for below within thirty (30) calendar days 
from the conclusion of Step 2. 
Section 4: Panel Selection 
A request from the grieving party shall be submitted to 
the New York State Public Employment Relations Board 
requesting a panel of seven (7) names to be submitted to 
both parties to the dispute. The parties shall select an 
arbitrator from the panel submitted within ten (10) calendar 
days following receipt of the panel by alternately striking 
the names from the panel until one name remains. The 
remaining person shall be the arbitrator in the dispute. 
Section 5: Decision 
The arbitrator, after reviewing oral and written 
statements and testimony presented at such hearing, shall 
respond in writing to both parties to the dispute within 
thirty (30) days following the close of such hearing. The 
decision of the arbitrator shall be final and binding upon 
both parties to the dispute. 
Section 6: Authority 
The arbitrator shall act in a judicial, not 
legislative, capacity - basing his decision upon the express 
language, not implied meanings of this Agreement. He shall 
apply the express language of this Agreement to the claim of 
the grievance and no more, without adding to, subtracting 
from, or in any way amending the express terms of this 
Agreement, it being understood that the parties intended 
nothing more than that which is expressly set forth in this 
Agreement or any written supplement to it executed by the 
parties. Past practices may be considered in interpreting 
an ambiguous provision of this Agreement where it applies 
directly to such provision. Past practices, regardless of 
their nature, may not be considered by an arbitrator for the 
purpose of creating an employee or Club right or Town 
obligation or liability unless expressly recognized and 
affirmed by the Town in writing. The arbitrator's decision 
shall cover only the issue in dispute without recommendation 
or comment on other matters and no liability shall accrue 
against the Town for a day prior to ten (10) days preceding 
the date the grievance was instituted in writing. If a 
dispute as presented does not involve an obligation assumed 
by the Town under this Agreement, or the application of the 
express terms of this Agreement, the arbitrator shall so 
rule in his award and the matter shall be entertained no 
further . 
Section 7: Fees 
The fees and expenses of the arbitrator shall be shared 
equally between the parties hereto. 
Section 8: Time Limitations 
The time limitations as set forth herein may be waived 
for good cause by written consent between the parties 
hereto. 
ARTICLE 25 
COMPLETE AGREEMENT 
The parties acknowledge that during the negotiations 
that preceded this Agreement, each had the unlimited right 
and opportunity to make demands and proposals with respect 
to any subject or matter not removed by law from the area of 
collective negotiations and that the understandings and 
agreements arrived at by the parties after the exercise of 
that right and opportunity are set forth in this Agreement, 
Therefore, for the life of this Agreement, the employer and 
the Club each voluntarily and unqualifiedly waives the right 
and each agrees that the other shall not be obligated to 
negotiate collectively with respect to any subject or matter 
referred to or covered in this Agreement or with respect to 
any subject or matter not specifically referred to, or 
covered in this Agreement even though such subjects or 
matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time 
they negotiated and signed this Agreement. 
This Agreement shall represent all employee rights, 
privileges and benefits granted by the Town to its employees 
and unless specifically and expressly set forth in this 
Agreement, all rules, regulations, practices and benefits 
previously granted are not in effect. 
IT IS UNDERSTOOD AND AGREED BY THE PARTIES HERETO THAT 
THE BENEFITS CONFERRED BY THIS AGREEMENT ARE SUBJECT TO THE 
APPLICABLE PROVISIONS OF LAW. 
It is further agreed and understood by both parties 
that 'this Agreement and all provisions herein are subject to 
all applicable laws and in the event any provisions of this 
Agreement are held to violate such law, such provisions 
shall not bind either of the parties, but the remainder of 
this Agreement shall remain in full force and effect as if 
the invalid or illegal provisions had not been a part of 
this Agreement. 
ARTICLE 26 
POSTING 
Section 1: Notice of Vacancies 
The Town shall post notice of any vacancies for the 
positions of Investigators, Youth Officers and all other 
non-Civil Service positions. The Town agrees to interview 
all applicants who meet the qualifications as posted. 
Section 2: Assignments 
For all assignments that are more than 30 days in 
duration, the Town shall outline what the assignment is, the 
qualifications needed for the assignment and the duration of 
the said assignment. The assignment shall be consistent 
with the posting announcement. 
ARTICLE 27 
DINNER DANCE 
Members shall be released from duty to attend the 
annual dinner dance, if alternate patrol coverage can be 
arranged with another police agency. 
ARTICLE 28 
TERM OF AGREEMENT 
This Agreement shall become effective on January 1, 
2009, and shall terminate at the close of business on 
December 31, 2008. 
The parties mutually agree that negotiations for the 
contract year 2006 and thereafter will commence on or about 
June 1, 2008. 
In the event that a new contract is not consummated and 
signed at the time that this contract expires, the terms and 
conditions of this contract will remain in effect until such 
time that a new contract has been negotiated and signed, at 
which time all wage increases are to be retroactive to the 
expiration date. 
ARTICLE 29 
MATERNITY LEAVE 
Any employee who becomes a parent and is not covered by 
any other specific section of law shall be entitled to two 
day's leave on the birth of a child. 
IN WITNESS WHEREOF, the parties have hereunto affixed 
their hands and seals this day of December 2004. 
Gates Keystone Club President 
APPENDIX "A" 
2005 
POLICE OFFICER: 
Starting Salary $36,130 
After One Year $44,591 
After TWO Years $47,536 
After Three Yeara $59,318 
Investigator $60,271 
SERGEANT : $66,433 
APPENDIX "B" 
SHIFT DIFFERENTIAL 
Persons working these shifts for a majority of the year 
shall receive the above payment in lump sum check in payroll 
25. 
